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In recent years, academic positions have grown scarce as employment opportunities in nonacademic
jobs—at least for individuals with doctoral degrees in psychology—have exponentially increased (Borland
et al., 2019; McCave et al., 2020). Numerous nonacademic positions are available to psychology
graduates in a range of fields, including industry, government, nonprofit organizations, and teaching
outside the tenure-track (Stewart et al., 2021). Despite these various possibilities, many psychology
graduate students are unaware of how to begin the job search. This is largely due to the minimal
exposure students receive to these types of career paths and the equally slight support typically present
within their respective departments for exploring alternatives to academia.
Thus, many students opt for a nonacademic career path with limited information and poor guidance. I
aim to share information I’ve gathered through informal research on the topic. Specifically, I will focus
on the steps to begin the nonacademic job search, including what I think are the most helpful job search
engines and strategies. I hope this will be useful for students pursuing careers outside academia.

Where to begin?
There are several things to consider when exploring and executing a nonacademic job search. To start,
most of the recent graduates and nonacademic resources I consulted recommend taking some time to
assess your skills and interests to make the process easier and more meaningful (Chen, 2021; Rinker &
Nahm, 2013).
Then begin researching and exploring job options using the search strategies most appropriate for the

industry or industries that fit your area of research and interest. Gain more critical information about the
current job market by reaching out to your network of psychology PhDs who have pursued nonacademic
paths and attending nonacademic job panels (Cassuto & Jay, 2015).
Here’s a closer look at those steps, starting with assessing your interests, skills, strengths, weaknesses,
and overall goals to better understand your area of interest and the kinds of opportunities you are
seeking. Think of this in terms of identifying which aspects of your graduate program interest you the
most—for example, conducting research, analyzing data, writing, presenting, or teaching. Use these
insights to help you identify potential jobs within various nonacademic fields. In her blog, Amy Bucher
(2014), vice president of behavioral design at a health systems company called Lirio, shared some job
types recent psychology PhD graduates may be interested in outside of the academic tenure track,
organized by individual interests. For instance, students interested in research may wish to look for jobs
focusing on market research, user-experience research, or application development (e.g., at Headspace)
or on industrial design research or research-based consulting (e.g., at Idea Couture Inc. from Cognizant),
or jobs at technological companies (e.g., Facebook, Instagram, Google, or Apple).

Search engines and strategies

Figure 1. A word cloud presenting the
keywords used most by recent graduates during job searches (Stewart et al., 2021).

Once you have a sense of the types of jobs available outside academia, it’s time to begin your search. A
2021 report by the Society for Social and Personality Psychology (SPSP) assessed the experience of
recent psychology graduates and reported that they rated Indeed, Glassdoor, and LinkedIn as the most
useful job search engines in finding their current positions. Other routes to consider include university
career websites and doing a cold search via Google (Clair et al., 2017; Kyllonen, 2004).
The SPSP report also showed that applicants found particular keywords most helpful in their job search,
including advocacy, data, behavioral, policy, and program evaluation. (See the word cloud in Figure 1
for a full list of the cited keywords.)
Taking a closer look at LinkedIn, Chris Cornthwaite, who has a PhD in religious studies and publishes

the blog Roostervane, suggested that its real power is the ability to highlight multiple aspects of
yourself. Thus, it is important to present a complete LinkedIn profile including your experiences,
education, skills, etc. (Borland et al., 2018). Then use LinkedIn to connect with as many individuals,
within your career of interest, as you can. Another way to maximize your time on LinkedIn is to connect
with individuals in positions you might aspire to be in and conduct informational interviews.

Figure 2. Template
of an informational interview message to send on social networking sites (i.e., LinkedIn).

In Figure 2, I present a template of a message you could send when inviting someone for a coffee chat or
informational interview. In addition to conducting informational interviews and building a network as an
informal road to a nonacademic position, recent graduates recommend volunteering for an organization
you may be interested in working for in the future, completing a practicum sometime in the 4th year of
your PhD to maximize the possibility of being hired once you graduate, and following organizations or
associations within your area of research through Twitter and LinkedIn (Borland et al., 2018; Snow,
1994).
I hope these tips can assist fellow psychology students in getting started with their nonacademic job
searches. Even though I am most interested in pursuing a career in academia, I strongly believe that
students should be provided with the right tools and information to pursue a career in any area after
leaving graduate school. In the final year of my PhD, I plan to apply many of the above tips in my search
for both a practicum position and a full-time position, mainly focusing on networking through LinkedIn
and conducting informational interviews. I wish you luck in looking beyond the graduate experience!
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